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Equality of Opportunity Policy 
 

 

Statement of Intent  

 

This policy is based on the Equality Act 2010, with latest updates in June 2014, together with the aims 

of the school. The Equality Act 2010 replaced nine major Acts of Parliament and almost a hundred sets 

of regulations which had been introduced over several decades. It provides a single, consolidated 

source of discrimination law, covering all the types of discrimination that are unlawful.  

 

Promoting equal opportunities is fundamental to the aims and ethos of St Cedd’s School. Every 

member of the school, and those of their associates (e.g. parents of pupils, partners and children of 

employees), is regarded as of equal worth and importance, irrespective of his/her  

 

 age  

 sex  

 race  

 disability  

 religion and belief  

 sexual orientation  

 gender reassignment  

 pregnancy and maternity  

 marriage and civil partnership  

 

We welcome as diverse a range of backgrounds as possible as this enriches our community and is vital 

in preparing our pupils for today’s world. We concentrate on educating the individual, to provide a 

comfortable and welcoming atmosphere where each individual feels valued and can flourish. A good 

education for all our pupils is possible only if equality practices are an integral feature of all aspects of 

the life of the school and evident in  

 

 the formal curriculum (the timetable of lessons) 

 the informal curriculum (co-curricular activities) 
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 the 'hidden' curriculum (the ethos of the school, the quality of personal relationships etc.) 

 

All members of the school community are made aware of our Equality Policy including pupils, teaching 

staff, education support staff, Governors and parents. The policy is listed in the school diary and 

published on the school website. Any member of the school community acting in a manner contrary 

to the spirit of the policy will be made aware of the unacceptable nature of his/her behaviour. 

 

St Cedd’s School is committed to equal treatment for all, regardless of an individual’s age, race, 

ethnicity, religion, sexual orientation, gender, gender reassignment, disability, learning difficulty, body 

image or social background.  

Code of Conduct  

The Head, the Senior Leadership Team and all teaching and non-teaching staff play an active role in 

monitoring the implementation of the School’s policy on equal opportunities. Use is made of 

Assemblies, PSHE, RS, drama workshops, English and other lessons to: 

 

 Promote tolerance of each other and respect for each other’s position within the St Cedd’s 

School community 

 Promote positive images and role models to avoid prejudice and raise awareness of related 

issues 

 Foster an open-minded approach and encourage pupils to recognise the contributions made 

by different cultures 

 Understand why and how we will deal with offensive language and behaviour 

 Understand why we will deal with any incidents promptly and in a sensitive manner 

 Understanding that harassment in all its forms unlawful and unacceptable; our Behaviour and 

Anti-Bullying Policies contain clear procedures for dealing with unlawful discrimination 

 

A successful equal opportunities policy requires strong and positive support from parent and 

guardians, and full acceptance of the School’s ethos of tolerance and respect. 

 

St Cedd’s School is a non-academically selective school and we believe that the educational experience 

can only be enriched if children are exposed to as wide a range of cultural experiences as possible 

whilst they are developing. We welcome applications from pupils with special needs and disabilities, 

and refer parents to our Special Educational Needs and Children with Disabilities Policy.  

Aims 

 

• We aim to develop the children’s awareness of the diversity of the society in which we live 

• We aim to make the whole of their school experience equip children to develop a positive 

attitude towards a pluralistic society 
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Equality - Statements of Principle 

 

 We aim to create and provide equality of access to the curriculum, facilities and opportunities 

within the school, as far as is practically possible, for every pupil 

 Discrimination on the basis of creed, colour, culture, gender, gender reassignment, origin, 

domestic background and ability is unacceptable in our school 

 Every person in school will contribute towards a happy and caring environment by showing 

respect for and appreciation of each other, as individuals 

 An objective for our school will be to educate, develop and prepare children, whatever their 

creed, culture, colour, gender, origin or ability, for life 

 An equal opportunities philosophy will be practised by all staff 

 We promote the principles of fairness and justice for all through formal assembly times and 

the education that we provide in our school 

 We ensure that all pupils have equal access to the full range of educational opportunities 

provided by the school 

 Every pupil also has the right to be appropriately supported and challenged educationally, 

whatever their level of achievement and understanding 

 We aim to create an environment where every pupil can find activities and interests, from 

amongst a wide range offered, which inspire and engage them 

 Every pupil has the right to feel secure, valued, and cared for with equal and consistent 

pastoral care and attention as appropriate 

 Every pupil has the democratic right to be part of decision making in the school through the 

School Council, Food Forum, and have a ‘voice’, while respecting the role of the Governors 

and Head in setting appropriate parameters for the school community.  

 

Religion 

 

• We seek to promote an ethos of tolerance based on understanding of and respect for the 

beliefs and practices of others 

• In general, all pupils are expected to attend the Carol Service at Christmas as part of the 

school routine. However, some pupils whose religious belief is not Christian may, in liaison 

with the Head, be excused from attending this event 

 

Culture and Race  

 

• We are committed to combating culture and racial discrimination and racial harassment by 

challenging stereotyping and prejudice whenever it occurs 

• As our school is becoming increasingly diverse, we are conscious of the need to put effort into 

the celebration of cultural diversity of our community and show respect for all minority groups 

• We endeavour to make the school a welcoming place for all ethnic and national groups 

represented in the community 

• We ensure that all recruitment, employment, promotion and training systems are fair to 

 all, and provide opportunities for everyone to achieve 
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• We acknowledge that members of the school come from diverse cultural, racial and socio-

economic backgrounds and we endeavour to foster an atmosphere of mutual respect in order 

to help to promote a school and a society in which there is social, religious and racial harmony 

• We recognise the inequalities of opportunity which can exist within society for individuals and 

groups and are determined to take positive action to enable every individual to raise his/her 

self-esteem, expectations and performance so as to have wider choices in life 

• We understand, value and celebrate the need to be different, without being excluded by 

others, while conforming to the basic rules and expectations of the School.  

• We value the history, experience and contribution of members of our international 

community and seek to express this in the curriculum and life of our school: all members 

should feel that their language and culture is valued and that bilingualism is regarded as 

advantageous 

• We will not tolerate racist behaviour in any form 

 

Gender 

 

As a co-educational school, we constantly examine our curriculum, procedures and materials for 

gender bias or inequality.  

We try to ensure  

 

• that teachers allocate their time fairly between the sexes,  

• that all pupils have opportunities for working with pupils of both sexes,  

• that we break down traditional sex stereotypes  

• that pupils have opportunities for examining their own pre-conceived ideas of gender-

roles 

Sexuality 

 

• As a school, we make no assumptions about the sexuality or sexual orientation of any of 

our members.  

• In our curriculum, sexuality is taught within the context of loving relationships. Derogatory 

name-calling (of any sort) is unacceptable 

 

Disability 

 

Disability is defined as when a person has a physical or mental impairment which has a substantial and 

long term adverse effect on that person’s ability to carry out normal day to day activities. In some 

circumstances, it may be necessary to treat disabled pupils more favourably than non-disabled pupils 

in terms of making reasonable adjustments to put them on a more level footing with pupils without 

disabilities.  

 

As renovations and new builds take place, every consideration is taken to making as much of the site 

as possible accessible to pupils with mobility issues and the three-year Accessibility Plan details the 

action taken. All staff are expected to take into account any special needs or disabilities when planning 

their lessons, so that all pupils can fulfil their potential.  
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Learning Support 

 

• We undertake to assess and meet the needs of all our pupils as far as we are able. We aim 

to create a happy and educationally exciting environment in which all pupils can prosper.  

• Because pupils develop at different rates for different activities, we adopt a child-centred 

approach to learning which is based on each pupil's needs 

• Pupils with special educational needs constitute a very diverse group: they include pupils 

with physical, emotional, behavioural or learning difficulties, those with impaired sight or 

hearing. We acknowledge that especially able pupils have special needs, too; as do pupils 

for whom English is a Second Language 

• We seek assistance from a wide range of agencies, where appropriate  

 

 

Request for Variation in the School Uniform 

 

• Parents should be aware that all pupils at St Cedd’s School are required to wear a uniform. 

The Head will consider written requests from parents for variations in the uniform on 

religious grounds that are consistent with the School’s ethos and its policy on health and 

safety. The Head may take expert advice, and will normally arrange to meet with the 

parents to discuss the implications of such a request. 

 

Leadership, Management and Governance 

• The whole school will be proactive in promoting racial equality, good race relations and in 

tackling unlawful discrimination.  This will be achieved through the intercultural dimensions 

planned into school assemblies and lesson planning, through the school ethos in action, and 

through the wider curriculum planned 

• We will encourage, support and enable all pupils to achieve at St Cedd’s  School 

• We will create an environment which respects and values cultural, linguistic and 

 religious differences 

 

Roles and Responsibilities 

 

• The Council of Governors is responsible for ensuring that the school fulfils its legal 

responsibilities and that the policy and its related procedures and strategies are implemented 

• The Head is responsible for implementing the policy; for ensuring that all staff are aware of 

their responsibilities, are given appropriate training and support, and for taking appropriate 

action in any case of unlawful discrimination 

• All staff are expected to deal with racist incidents that may occur; to know how to identify and 

challenge and cultural bias and stereotyping; to support pupils in their class for whom English 

is an Additional Language and to incorporate principles of equality and diversity into all 

aspects of their work 

• Visitors and contractors will be made aware of and expected to comply with the  school’s 

equal opportunities and race equality policy 
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Policy Planning and Review 

 

We will ensure that the principles and procedures above feature in all policies and practices, especially 

 

• Pupil’s progress, attainment and assessment, including ethnic monitoring 

• Behaviour, discipline and exclusions 

• Teaching and Learning 

• Admissions and Attendance 

• The Content of the Curriculum 

• Staff Recruitment and Professional development 

• Partnership with Parents and Communities 

 

Data 

 

Annually, we are required by law to pass some information to Essex County Council as the Local 

Authority (LA), the Department for Education (DfE) through the School level annual school census 

(SLASC) and the Independent Schools Council through their annual census (ISC). This information 

includes the child’s name, date of birth, home address, and personal characteristics such as ethnic 

group and whether the child has special educational needs. Therefore, as part of the admissions 

process we invite all parents of prospective pupils, together with all parents who accept places at the 

school for their child, to complete an ethnic monitoring form. We hope that all parents will feel able 

to participate in the ethnic monitoring scheme but parents may opt not to complete the form.  

 

Complaints 

 

We hope that parents and children will not have any complaints about the operation of our equal 

opportunities policy. If required, a copy of the School’s complaints procedure can be forwarded on 

request or downloaded from the website. 
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This policy is reviewed at least every three years.  

 

Period of review:      Every three years 

 

Person responsible for implementation and monitoring:  Dr Edmonds 

 

Latest review:        September 2017 

 

Other relevant policies:        

Special Educational Needs and Disabilities Policy  

SENDA Plan 

Health and Safety Policy 

Anti-bullying Policy  

Behaviour Management - Rewards and Sanctions 

Complaints Procedure 

Safeguarding Policy 

 

Other relevant documents:   Staff Handbook including Staff Code of Conduct 

      Parents Handbook of Information 

 

 

 

 

 

 

 

 

 

 

 

SAFEGUARDING STATEMENT 

St Cedd’s School is committed to maintaining a safe and secure environment for all pupils and a ‘culture of vigilance’ to 

safeguard and protect all in its care, and to all aspects of its ‘Safeguarding and Promoting the Welfare of Pupils Policy’. 

 

EQUAL OPPORTUNITIES STATEMENT 

The aims of the School and the principles of excellent pastoral care will be applied to all children irrespective of differences 

in ethnic background, culture, language, religion, sexual orientation, gender, gender reassignment and disabilities, so long 

as in the last matter the pupil is able to involve himself or herself in the activity concerned; equally these differences will be 

recognised and respected, and the School will aim to provide a positive culture of tolerance, equality and mutual respect. 

 


